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~ forceinall Countrles Where it operates.\» (@) %&g §® \\&
g (CJ) e \\\,‘,
AQ\\\/‘E“\/ All Company %\employees and tkh%\}é:cuplents must re@pe@t the spirit an&\gﬁrboses %\k
NN \
=3\ 2N >
\,‘33@35 laws |n<force and malntam\gmrreproacha wér in all t ities. é
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<> nd the Recipi st know the able to their W
manager for more>iiformation, sho ey need ItU /)@)
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A, </¥ Y )
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= /\@ @ \ e
J) Therefore when mana\gmg work and coopera\ko‘n relations, the Com}%my acts respectfuI\Jo he %\\
Q A W\
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the effects of alcoh drugs that gger similar effects; they must also restrain &
@ ¥
</ 2 N
~ fromtaking said substances during thelr work activities. Q 2 @w @%
> i\,\i],//\ , \) Q x
<\\ \“ » \\
2.4 Smoke. <3\\ é
d| ion to nor /I/al escriptions, s grbidden w an prove dang l ‘
he afety and | d|V|duaIs /) @ @
If the same work environment |s shared by several |n |vrdﬂals smoking is fo@cfden should @,@g\;}
(
R

fthe b bothered by p4s ki \\
anyo m e bothere y\pxsswe smoking. Q\@

\<x 3
%X\ @ @ <
avajd adoptlng behawors at, even though adopted in

W
\f,/-/(ﬁvr their soleﬂnterest may prove) prejud|c1al to Fmamec&swntegrlty or |mage \?ﬁ U .
= Thopse\\>vho are vested by@ﬁ\e Company with cg(pDarate offices or fL{nctlé\ns within the ch@r\%\\ec <
% N
% Qroup must aSS|duous]y attend ings where e “iavited, acco tasks
| foster cop cation among the Group
) a-greup synergies &.- perate in _the interest of shareb
(@ %
> objectives. @w §9 Q&\ X&\/ ‘
J //\K\J) g&g ,\\i\ R\ o % $§
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\\‘%@)\\' Pro{ectlon of Company As%set\s ' @ <\
N> <
N I 'collaborators, ¢ S ini 3 i responsible fo

Z' i i aterial anﬂ@matenal U)
&b @ < .'\&§/
resources aiSBgned to them to ac ompllsh their tasks; they are also respon5|bl\f0r using such \\Q
¥ @* > )
resource%m accordance W|th corporate interest. @ N
, \V ?
/r\pamcular t t<%orporate as th%.xCompany i ’ <
contrlbutlons y form whatsoe\g ease the sharehglde
hem (except i m s when this is 5p dlly aIIowed by the law); to share profits not actually g/&@
= /) /)@ s\&\/
2&’;‘\;) obtalne\d or) to be assigned to reserve or legally umdgtnbutable reserves,\i)urchase or subscrnt{\}\
NG %\ N {c o AR
s ares or quotas of theDCompany or of contral qn% companies; decrease the ¢ capital, <
N X \) A
@xmake mergers or, %emergers in bfeach™ef ihe norms ed for the pr the
creditors ly form or mcr o pany cap isfy the sharehold uests
to the d& of corporate creditors-ifi case of liquidati > L (Cs
- < @ ( )&\\%\3» ) O@J @ R @ %\\
3\\\&2 :8 Customers /ﬁ‘\@) \§@ %\ )
Q\\ \\ Fincim a Eknowledg S it?a[i\mportance o » fits activity.
Whil mek/ag| their rela fthe customers & i ‘kw procedures,
the Co s employees mstrators@must pursue max1mt(JJm customer satnsfa&t&i&by i\<‘
2 NN
Q providing, among o'ﬂher things, exhaustlve\fruthful and accurat\\e@nf’ormatlon on theﬁe}ylces we §@p\§$
N &N S S
Q\\\k rovide so that\the customer can.maké well-informed de§§|0ns they-also,_must pay specia AN
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S \\'\;’f’ . ) ) é \
\\T%\\ © ©\§ X\\\ &© \
W\ S S N A
< Q> @ |
O O © ©
/\ ¢ & & N S
w@ S N @k N

b © A AN
0 @ & <



2 (Q ),
\\X\\ 4 .N\\\‘f’

(/‘ég}Y ;

.
N \‘ &
S S

| %%e of Ethics — English versio Q
> €

\\(a\ 2.9 Suppliers «(’f}\i\"\‘“ '
/8Q\\\\\\§ -/3&&2> 5
K> The ection-of suppliers<a elmade by th
ction”Inanagers on e basis \‘

&
r@ggtve and transparent €valuation. Among other things,/t@ evaluation mustﬁt’a’glge into @\\\
2 C \/ & >
account the pnce /%he supplier’s carxacnt? to supply and gqa%ntee services ar(tJd\r%\at/erlals of \\\\@

tions for envi tal protect\on

(J) Q&x\\

& N S\ N
ARV Behavnoral Principles in Dealing with Public Admlmstratlon
& N0 N ,
= 3 1CIar|ty and } ti \ 8\ A
AIIoperatlons fortt sactlonsm '¢ I, authorized,
and verlﬁable
- ())
Y IS
N4 \\\/
3. 2\~Re ations with the E <
S
NN
\v{\Assummg enagements with thecPyb
Supervio‘«{\}thntles pertains
The relations résulting from the co
e - Q\ ‘
> a ubllc service (acti ng ther on behalf of central or peri heral ub ic admlmstratlons r\on
B §§Behalf of Ieglslatlv bodles EU mstntdtlons mternatlonal@ﬁbllc organlzatlons%%[\\forelgn
Cs N
%\i\ countries), i Kt}e Judiciar |c<s t authorities
@O
h as well as with’private partners iding a public sé &d 3 anaged in the
stricte ct of the laws\an uIatlons | .force and of the Code s principles so tha Qgt too .
N\
\«/& compromise the 1ntegr|ty and reputatlon\ftboth parties. Ing&t{cular such relatlon\/\nust be @<§
X \\/ SN
&:3\;\\% managed W|th |mpartnahty, honesty \falrness diligence, transp%rency, ne i <Ia\/\?ulness an %@
NN
A
S
am attentlon an t be used i ns with the afo bjects espe -
ection W|th comp e bids, contract onzatlons{]rcenses conce551 \)request @i\@
Q N
2\U and/or man%ement and use of pubhc funding of natnona] or EU origin, no m@ter how they \\i&&@
\\% QW <\\ R\ D
(,f\‘i;)\sﬁ' are named’) ‘management of (Uo orders, relatlons\WIth supervisory auth r|t|es or 07’ p %
»" : ities, “social securit ons, tax institutions

— &
PN image and(ntegnty, the abov m<ent|oned operatlo and the related man ment ,
N\ Ry
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, @ > K K
AR ’ in comphan_cfe\v&lth law proyisi amdﬂwe Code’spri |plé\§\\
xg OV \6\5\
inistrators and ees must otpr e or offer pay pperty and
s of value to publicsefficials or emyplo of the public administration or public <8-‘
2 /)(U) 7@ \@X\é
- institutions or t{\\em relatives, either Italian or of other cou%n\xles to promote oris;ppport the @\
) NS Q % =
<\«\\\\//f interests of the\C\ompany, excethfJSué\h gifts or other %ts\mg)are of small value\\@ ' @{%\
7;\\\)
Q\ii@}\ 5 busupess negotiation <o\any other typ >§Iat|on is es(s with the [P @ é
& min] tration,t mini rators, employ d parties rg g the Company ‘
nottry'to conditio isions of the other in an inappropriatesAranner, nog)@se of the /)(‘J
&
.y officials thatDnegotlate or make\adeélﬁons on behalf%offghe Public Admlnlstréhon or public ,®%/
\/’\\\‘ < O(‘ Q O = )
RN\ institutio n\\ 4 \\ x » 2\\\§ @\\S\
@3\\\ N S A %
l:\f ~ \ <
N 9\\\
3 3 Public Fun@
he Company ns all behavi ed at obtamlng whatever type of contribution, /@\@)
2 dlsbursemeht financing, soft Ioan or other dlsbursement of the same ty{)e@s those prevnously&
N2 \
Ils(ed\from the State, EUropean public authormes or other public Qs?\mons throtgh faﬂsé or &
i\ &
wg\altered statements%nd/or docu by’ omitting ip ation or, more genera ough
expedie ery, also if made via“eléectronic data ion or informatiq -hnology
systems; ¢/intent of mlslea g-the dlsbursmg instity . @ %©
;) Ig @3”50 forbidden to aIIocate the sums rece%ed,tlfany, for purposes*otﬁ'\er than those fo@ lCh %
% BY ® SE S \
adsuch sums were granted O 6\ NS
D\\\N N \\ %
\\g\@ Q\ 6\
&> 2
N 3.4 Co twf s
The & ' does not dir indirectly foster or discriminate_against any organlz%g\é -6f Q\
N
& onlltlcal or trade- l{n@nst character. @” ® ) x@ \©§>\\
\\ \/ SN X R
&}\3 The Companyﬁdo\g not give any tygt@of)dlrect or mdwec&@q@ﬁrlbutlon Pa ti@, ovements %\\
\
%\\ commlttees>and polltl unlon orgd
hose due on th of specific law
O 3 5 Impartlalltv\v> X“&»
\\,// »
<>\\\\ The Compa\y and the Reupk}\ts are inspired tQ/{(\the
\
n iTed from public ad ir s and adju
cts with inistrations, eith dlign or of a fi
@@ :9@
,m/b) / @\\// \&g\%f
W Q ¢ )
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4. Behavioral Principles in Managin Accountm Data \,\Q\?f“ \{?y \\\
2O S\ @\ \\\
\g&‘?//» 4.1 RecordlnK Jj,\Bookkeepmg, Cor@&ate Law Offences Q\T\ {
§<§\(\(37\\’\ All operat 53 must be smtablﬁr‘écorded an efpossmle he\process asso@
AR
'(f)\\\/\b
v >
opérations must “hecsyitably supported cumentary evi to allow w suitable
2
@ assessments prowdmg objective conﬁrmatlon of the operaﬁlons and detail of th%persons who /%@Q\\w
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,\(?b\ R N x ’
N+ Kcountmg boo e,gcomplete, an <
with company fo obtain a fait
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. ")
A Bookke\epmg entries: they U’ISISt of all docur&ents representing @@nagement facts @@
?.Y//' \\\ ® X X
nugnerically & \ \\\@9 ' <
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and repyesentin falr and truthf he assets liapilitigs and financial situatioy of the
Company. /@
| ) e @ '
J) \TVHe sstatements, com@dmcanons and flllngs@vlth the Companyx&glster that are m@datory @g\\
N4 ,
@}\\b\for the Company\mgs% be made by t}&e%sugjects spegifi @&Re law, in a tin Iy<>n$truthful
Q
(9\%\53\ manner and &gmphance @' R regulatlons in fo)
It is forhj c(n o prevent der the execut ntrol or aud ities Iawfa ly
)
assigne the shareholder other corp\/ate bodies by concealmg documents o@ther QQ\
) N \& N
&(X\{&e) xpedients. QQ/}J) _ &Q\v @\\ @ \x@}
N N\ Y \S) ST A
\g\Qp Itis forblddgnvto adopt 5|mulated/g rdeceitful conductsaan ing at dete B\@ majority in K
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\8 hers
ypublic authoritie @
e &
B munlcatl@s required by current laws and decrees(g\gbe)alm of hmderlaf\tfge)exeruse @}%&/
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(G & \//‘ ﬂ\% Y A%Q&\ \%\ \\©
&\V/ The CompanQ/Dand the Recipients E()le’mt to observe all t@n{%rms and prowsm&s,@ioth natiopa <<\
N =
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P NS
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S
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The Recjpients'must avoid releasi i preading news g the
Compan entatives of the pre dia. @ @)
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(& ’ X@J €<\®
> \3 O ) > 4 3 :
oy, Y W ( \w N é@\w
NZ 6.2 Insider tradmg =\ Q\ &
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\_9\\&9 Whoevegpossesses pnwleged)nformatlon a P imec must n > , é
/>\\§:§\
O\\B hase, sell, mak 3 itectlyjon hls/her 0 j or on behalf Ad
iK rty by using th \ﬁ \ /@
- J i\\\?//\
~ - Commumcgte this information to othérs outside hls/her\n mal professional du“tles N »
«QA\\/ - Recommend orinduce others( o these operatno {\\ <§®
NN Q,\
O Q K_j)\ 2\3 \V
5\ <é§\\s\\\& X %x <
6.3 Privacy
he Company commits'to create a |ronmentrguarantee|ng that e\</>erybody anyhow \?@U
/) \j) ¥
(& 5 mteractmg)wnh Fincimec wulIQ‘md conditions resp”ectful of personal chmty and where tl{@
\V X w () /)\i\\\
cllarac teristics of mdwn@als&annot give way tg\dlscrlmmatnon or <§n€tiomng Furthermoreyin <
F|r;C|mec com Krotectmg pri ards
gns of each o ployees and, erally,
Q) | @
> In partlcular respect for thé rworkers’ dignity mu<st/be guaranteed by \f&)ectmg their pnvac |n <
J )] & \% \
) ot din St o o 2
\%letters messages and terpersonal relatlons between the empfo ees, forbidding m& ference
@ N
<7 in conferepice or dlalogu Il |Qtru510ns or f m antrol that pha etrimental to
/@\33 v
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